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ABSTRACT 
 
This research study aims to investigate the impact of gender roles and 
social behaviour towards women in marginalised communities in 
Newlands Location. The researcher used a qualitative research method 
to conduct the study through interviews. 
The study has five chapters: 
• Chapter 1 focuses on the introduction and the background of the 
study 
• Chapter 2 is the literature review, where it clarifies the meaning of 
gender inequality and discusses gender inequality in education, 
economic growth and violence against women. 
• Chapter 3 is the description of the methods used in assessing the 
impact of gender inequality in Newlands  Location and outlines the 
processes followed in the study 
• Chapter 4 are the findings and the achievements of aim and 
objectives of the study 
• Lastly, Chapter 5 focuses on the Conclusion, Limitations and 
Recommendations of the study. Newlands location need a serious 
intermediation to address the gender inequality issues. 
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CHAPTER 1 
 
INTRODUCTION AND BACKGROUND TO THE STUDY 
 
1.1 Introduction 
 
This research contributes to a better understanding of gender inequalities in rural 
areas, and to assist by supplying a policy support tool to improve integrated gender 
equity. It organises an important value to existing sources, especially because it 
provides rural-specific information and cross-examines different dimensions of 
inequalities. The country profile assesses the nature and degree of existing gender 
disparities in employment and income in rural areas, linking them to aspects such as 
gender inequality in education, economic growth and violence against women.  
 
Gender issues in the development field are becoming increasingly important.  The 
social expectations of males and females and the difference between women and 
men within the same household and within and between cultures that are socially 
and culturally constructed have changed over time. These differences are revealed 
through roles, responsibilities, access to resources, constraints, opportunities, 
needs, perceptions and views held by women and men. Education plays a vital role 
in human development and investment in education has been increased in recent 
years. However, the education of women is still not on the same level of 
development as that of men.  
This gender disparity leads to economic losses in the form of less job opportunities 
and limited occupations for women. Discrimination is evident when networking and in 
preferential treatment for men within the economic market. Men typically occupy 
positions of power within the job economy (Aslam, 2002:60). Gender inequality can 
further be understood through the definition of sexism. Discrimination takes place in 
this manner as men and women are subject to prejudicial treatment on the basis of 
gender alone (Mutum, 2001:60). Gender disparity is found almost all over the world. 
Women are not enjoying social, mental, educational, and professional status equal to 
men in the same socio-economic system. The situation is the worst in rural areas. 
Here they face different types of violence and enjoy less facilities, including 
2 
 
educational facilities. They work in agriculture on farms but face many problems 
such as a lack of credit facilities, agricultural inputs, and less interaction with 
extension workers (Hassan, 2008:60)  
 
Gender development is a way of looking at and understanding the complex needs of 
the community you serve. Instead of categorising people as households or the “poor” 
in the process of which you make assumptions about people as one family unit other 
methods should be used. It separates the analyses of men and women according to 
their problems, needs and access to power and resources. 
1.1.1 The Difference between Sex and Gender 
 
Sex is a biological descriptor. It explains the physical difference between the male 
and female sex. They are different because they have different bodies and women 
can have babies and males can only help to produce them.  
Gender is not a biological but cultural descriptor. Gender is a socially constructed 
term or an effect of power. Gender describes the different roles that men and women 
play in their society. Male or female are constituted in order to sustain male 
dominance. These roles are not the same everywhere in the world, but most cultures 
say that some roles are reserved for women and some are reserved for men. 
Cultures change over time and so can gender roles. People treat gender roles as 
natural, but they are not, they are dictated by society and are often oppressive to 
women. For example, a woman’s sex makes it her job to breast feed a baby because 
no man can do it. But when the baby is weaned, it is still the woman’s job to feed the 
baby because society expects that of her. This is her gender role. Men can just as 
easily do the job since there is nothing biological that prevents him from shopping, 
cooking food and feeding the baby. Most men do not do housework because it is 
traditionally seen as women’s work.  
 
1.2  Background 
The United Nations (UN) Charter of 1945  and the Universal Declaration of Human 
Rights of 1948 (23) established the 1st official worldwide recognition of women’s 
equality and non-discrimination on the basis of sex, but up until the late 1960s the 
focus was on women’s reproductive roles. Women were seen as wives and mothers 
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on the global stage and their role was promoted as an aid to economic development. 
Their main functions were supposed to be to obtain access to food, even in certain 
scenarios, contraceptives, nutrition and health care. In the 1970s & 1980s a new 
phase was began in which the debate moved beyond women’s equality and the 
domestic sphere of women’s role as wives and mothers. In 1974 women held their 
first World conference in Mexico to tackle issues involving women globally.  The year 
1975 was proclaimed International Women’s Year and from 1976 to 1985 known as 
a Decade for the Advancement of Women.  
This new emphasis saw many agencies and development practitioners shifting to 
Women in Development (WID) policies. Two broad theoretical positions or 
perspectives can be identified here. They are Women in Development (WID) and 
Gender and Development (GAD) approaches (Miller and Razavi, 1995:1). These 
approaches emphasised women’s right to development and recognition of women’s 
economic role in national economies and these approaches gave a voice to women 
in developing countries. Some of the shortcomings of the approaches such as the 
WID applied in the 1970s were that they fell short of improving unequal relationships 
and a significant number of projects were unsustainable as development projects 
because they failed to consider the multiple roles carried out by women, leading to a 
development model that in the end disadvantaged women (Miller & Razavi, 1995:1).  
The former tends to match with positions adopted by various governments and 
international development organisations in the later 1970s and after that, though in a 
somewhat diluted form. The GAD approach was shaped by the elaboration on and 
changes proposed by academics and development professionals and activists and 
have progressively replaced WID in national and international bodies. The GAD 
approach was developed to improve the development model by “removing disparities 
in social, economic and political balance between men and women as the pre-
condition for achieving people - centred development” (GWA, 2006:11).  
Frequently women employees were not taken seriously by their bosses, colleagues 
or society (Nieva and Gutek 1981:177).  Women were expected to perform their 
duties as wife and mother together with fulfilling their professional responsibilities. 
Some women experienced feelings of guilt or selfishness if they put their career 
interest first (Heins, Hendricks and Martindale, 1982:455 – 549).  Since women’s 
work and family demands were simultaneous expectations, these demands had a 
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significant impact on women’s careers (Valdez and Gutek, 1987:157 – 169). As 
mentioned earlier on by Heins et al., “Achieving professional status may be more 
difficult for women than for men” (Heins, et al., 1982:455). Women have tended to 
enter the workforce in lower-paying jobs and remain clustered in a limited number of 
conventional careers (Tinklin, Croxfrod, Ducklin and Frame, 2005:129 – 142). There 
are factors that make this serious to women in traditional role occupations such as 
social and familial influences, a need of awareness sessions regarding non-
traditional options, a hostile environment where male is dominating, discrimination 
according to the career, high turnover rates for women and less seniority in a given 
occupation. All these factors contributed to earning gaps between men and women 
(Stephenson and Burge, 1997:153 – 171). 
In the 1990s the gender perspective was still struggling to be clear and set into the 
developmental agenda for the treaties or objectives such as the 3rd Millennium 
Development Goals (MDGs) which refers to the promotion of gender equality and 
empowerment of women. Gender inequality is a lengthy and still continuing issue. 
Practitioners are still struggling to bring a consciousness of gender issues to 
development work that will change perceptions and bring about true equality 
between men and women.  After the national elections of 1994 women held seats in 
the parliament, which shows the increase of women’s involvement in national law-
making processes. Female representation in Parliament as well as in Provincial 
legislatures puts South Africa amongst the leading countries in the world in terms of 
the number of women in important leadership positions. However, the government 
does face major implementation challenges in order to ensure that constitutional, 
legislative and policy imperatives on gender equality and women’s empowerment are 
translated into substantive improvements in the lives of women and girls, for 
especially those that live in disadvantaged environments (MDGs Country Report 
2010). 
This research focuses on gender inequality in the Newlands Location which is 
situated in the Buffalo City Municipality (BCM) in East London (EL) in the Eastern 
Cape (EC) Province. The interest for conducting this research in this location is due 
to the fact that there are no developments, especially for women in this location. The 
underdevelopment of women in this location resulted in a high rate of 
unemployment, a high incidence of crime against women and a high level of 
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illiteracy. The impact of gender inequality in this location will be assessed together 
with all the aspects that are mentioned at the National Gender Policy Framework 
(NGPF). The main aim of doing this research in this location is to find with valid 
solutions to or the way forward to solve these challenges.  
1.3 Problem Statement 
The research problem is aimed at assessing the impact of gender inequality on 
women living within Newlands Location, Eastern Cape Province. 
For a strong, healthy democratic society, every citizen must be able to participate in 
“We the People” with equal rights and equal opportunities. (Shafarman, 2009). It will 
be discussed and proved that the two selected poverty-stricken areas have a high 
number of unemployment with no formal education. The third Millennium 
Development Goal is meant to support gender equality and empowerment of women 
on a global scale (MDGs Country Report 2010).  South Africa (SA) was one of the 
189 member states to adopt the Millennium Declaration (MD) and support the 
implementation of the eight MDGs.  However, gender inequality and exclusion 
remains a challenge in SA, particularly in the rural areas. 
1.3.1 Research Question 
The rationale for this research is to contribute to the understanding of gender 
inequality in the Eastern Cape Province with the reference of the Newlands Location 
in East London. The research wanted to find answers to the following key questions:  
 Why do females in rural areas such as the Newlands Location continue to 
face discrimination, exclusion and gender inequality? 
 
1.3.2 Secondary Research Question: 
 
 What community structures need to exist to facilitate greater female 
participation and decision-making within the community? 
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1.4 Research Aims and Objectives 
 
1.4.1 Aim 
 The aim of this research is to determine to what extent females can access 
resources such as education and decision-making processes in the Newlands 
Location.  
1.4.2 Objectives 
 To assess the non-acknowledgement of women’s contribution in Newlands 
Location. 
 To determine whether women can bring about change to their marginalised 
position within the community. 
1.5 The Scope and Scale of Research  
 
 The research is limited to highlighting the 3rd MDG that focuses on Gender 
Inequality and Empowerment and investigating under-development in rural areas. 
 
The main concern is to achieve gender equality in Newlands Location in East 
London with reference to black women. This is a traditional highly culture-influenced 
location that is bound by traditional norms. There is a high rate of unemployment in 
this location especially regarding women. In other locations the policy of 50/50 
gender employment is already in place or being practised.  
 
 
Chapter one of this study concentrated on the stating background to the study, the 
problem statement, the scope of the research, an introductory literature study, and a 
brief summary of the research methodology. 
 
Chapter two is a literature review of gender inequality. 
Chapter three concentrates on the research methodology that was used in this 
study.  
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Chapter four supplies the detailed findings of the study, data analysis and the 
conclusions. 
Chapter five discusses the overall conclusions and the recommendations of the 
study. 
CHAPTER 2 
 
LITERATURE REVIEW 
 
2.1 Introduction  
 
Firstly, this chapter gives a clear definition of the meaning of the term gender 
inequality. Secondly, it discusses gender inequality in education. Thirdly, gender 
inequality in economic growth is considered. Lastly, it discusses violence against 
women. 
 
2.2 Gender Inequality: a Definition 
 
Firstly, gender inequality is the way whereby women treated by men unequal. 
Gender inequality is the result of an old traditional way that attitude blocks women’s 
development. It is the way that women treated differently from men whereas they are 
doing same job or task. If a man is paid more for doing the same job as a woman it is 
referred to as a gender bias or gender inequality. Gender inequality is when one sex 
get more opportunities and benefits than the other sex with same qualifications. It is 
closely related to the roles and behaviour assigned to women and men based on 
their sexual differences. Gender inequality refers to the disparity between persons as 
a result of biology. In the majority of societies, women are most affected by gender 
inequality. In developing countries gender inequality has received greater exposure 
in the last twenty years. According to the World Bank’s 2012 World Development 
Report: Gender Equality and Development, closing these gender gaps is central to 
development and policymaking. Greater gender equality can enhance economic 
productivity, improve development outcomes for the next generation, and make 
institutions and policies more representative (World Development Report: 2012). 
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Many international organisations have taken notice of these inequalities. The 3rd 
United Nations Millennium Development Goals target gender inequality, is mainly to 
“eliminate gender disparity in primary and secondary education preferable by 2005, 
and at all levels by 2015” (MDG3). Obviously, the situation is of importance to 
policymakers for equity reasons.  
 
2.2.1 Gender Inequality in Education 
 
Gender inequality in education has a significant negative impact on economic 
growth. According to Sen 1989 & Klasen 1994, many developing countries exhibit 
considerable gender inequality in education, employment and health outcomes. For 
example, girls and women in South Asia and China suffer from elevated mortality 
rates which have been referred to as the “missing women”. In addition there are 
large discrepancies in education between the sexes in South Asia and Sub Saharan 
Africa. 
However, while worldwide education levels have raised drastically in the past forty 
years, worldwide growth rates have not kept up with this change (Pritchett, 1999: 
367 - 391) and this has led many economists to question the traditionally held view 
that education is important for a society to thrive. Pritchett (1999: 367 - 391) puts 
forward three reasons why this may be happening. Firstly, it may be that educated 
labour is engaging in socially unproductive activities instead of contributing 
meaningfully to society. In fact, Murphy, Shleifer and Vishny (1991: 503 - 530) 
studied the rent seeking behaviour of highly educated individuals and find some 
empirical evidence which suggests that this kind of behaviour has existed in the 
United States. Furthermore, Pritchett (1999:367 - 391) suggests that there is a 
wealth of anecdotal evidence to suggest that this behaviour may be the case in 
developing nations, as governments over hire new talent due to employment 
guarantees. Secondly, there may be insufficient demand for educated labour, 
therefore, if the economy is still largely agrarian, with relatively few sectors utilizing 
modern production techniques, there will be relatively few employment opportunities 
for highly educated individuals and therefore their skills will not be utilised. Lastly, 
Pritchett (1999:367 - 391) suggests that the low returns on education are due to the 
poor quality of education in the country. Thus, perhaps while countries have more 
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education, they fail to receive more knowledge. A return to education increases 
substantially as an economy becomes more developed (Foster and Rosenzweig 
1996: 931 – 953) Because of these increases, individuals choose to obtain more 
schooling, in the hope of reaping the new benefits. On the other hand, a number of 
very influential endogenous growth models have highlighted education as a key 
component (Romer 1986:1002 - 1037; Lucas 1988:3 - 42). Also, the values of 
education predict growth in years to come, and it has been shown that the impact of 
education on growth is indeed substantial (Barro 1991: 407 - 443; Mankiw, Romer; 
and Weil 1992:407 - 437; Barro 1997). Mankiw, Romer and Weil (1992: 407 - 437) 
take the traditional Solow model and argument, it includes education as a proxy for 
human capital. They predict economic growth very well in developing countries and 
that the human capital component, in the form of secondary education, is an 
important component. While there may be disadvantages to looking at the effects of 
education upon growth, it still serves as an extremely good measure for human 
capital and thus is an important determinant of growth. The Millennium Development 
Goal for Gender Equality in Education by 2005 (MDG 3) has been criticised for its 
grandiose ambition, its failure to adequately conceptualise the nature of gender 
inequality or the diverse forms this takes, the inadequate policies developed to put 
the goal into practice and the limited measurements used for monitoring the 
achievement of goals 
  
2.2.2 Gender Inequality in Economic Growth 
 
The South African economic context is suffering as it is being challenged by massive 
joblessness, poverty and inequality. The SA economy has not been able to create 
sufficient employment opportunities for many of our people over the past decades 
(Zuma, 2011). Adeoti & Awoyemi (2006:428 - 443) examine the effect that gender 
inequality in employment has in rural cassava farm holdings in southwest Nigeria, 
and indicate that the increased gender inequality decreases productive efficiency. 
According to Todaro (2011: 111), economic growth is a steady process by which the 
productive capacity of the economy is increased over time to bring about rising levels 
of national output and income. Todaro’s (2011: 111) definition of economic growth 
highlights the following:- 
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 Long term process - economic growth is a long term process involving a 
period of decades. A short term increase in national income for a few years is 
not considered economic growth. 
 Rise in real per capita income - economic growth is accompanied by a 
substantial rise in real per capita income. This can be possible only if the real 
per capita income is higher than the rate of growth of the population over a 
long period of time. 
 Rise in productivity - economic growth is always associated with a substantial 
rise in the productive capacity of the economy. The rise in real output can be 
achieved by the proper utilization of natural and human resources and better 
techniques of production in all sectors of the economy. 
 Greater equality - There should be greater equality in the distribution of 
income and reduction of the unemployment in the country. 
In a bid to rebuild the South African economy and state structures the ANC-led 
government agreed on the long-term development goals for the country. Significant 
policy and legal bases for pro-poor local economies have been laid in this regard. 
(Todaro, 2011:111). According to Psacharopoulos (1994: 1325 - 1343) returns to 
female education are positive and higher than their male counterparts. It points to 
indirect benefits from gender equality. Behrman et al. (1999: 682 - 714) find that 
children of more literate mothers in India study nearly two more hours a night. In 
addition, gender inequality has been shown to influence a number of development 
related goals, such as lower fertility rates, higher education rates and better child 
health (Schultz 1993: 694 - 734; Quibria 1995: 373 - 411). On a macro level, Esteve-
Volart (2004) finds when studying different states in India, that those with higher 
rates of gender discrimination exhibit lower growth rates compared to the others. 
Therefore such less developed countries may experience higher growth rates due to 
a convergence mechanism. Lorgelly and Owen (1999: 537 - 557) support Stokey’s 
conclusion, but assert that there are also a few countries in Sub-Saharan Africa that 
are also influencing the result. In addition, using the same data set as Barro and Lee 
(1993: 363 - 394) finds a different result by reformulating the model. Instead of 
including education levels for males and females separately, she uses one variable 
to control the level of education in the society as a whole and then one variable to 
capture the difference between male and female education.  
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Klasen (2003: 315 - 333) argues that the Barro and Lee plagued by multicollinearity 
problems, as male and female education are usually correlated with p > 0.9. Using a 
variety of econometric techniques to try to control for the multicollinearity problem,he 
finds, like Dollar and Gatti (1999) that inequality in education has an inhibiting effect 
on economic growth. 
 
Knowles, Lorgelly and Owen (2002:118 - 149) look at its effect on steady state levels 
of output per worker. They explicitly build gender inequality into a Solow framework 
by treating male and female education as separate factors of production. Esteve-
Vollart (2004), Dollar and Gatti (1999) and Klasen (2003: 315 - 333) find that 
countries with higher rates of gender inequality are associated with lower levels of 
steady state output per worker. Seguino (2000: 1211 - 1230) finds that in a sample of 
export-orientated Asian nations, higher rates of growth are actually correlated with 
higher rates of gender inequality. She attributes this to the ability of firms to pay 
female labour less than males without fear of backlash or revolution, thus spurring 
investment. She also differentiates gender in terms of wages, not education. This 
may be an important distinction, as other studies including Klasen (2003:315 - 333) 
have found that gender inequalities in employment are less significantly related to 
growth than those in education. The gender gaps in education and employment 
considerably reduce economic growth. Also the combined “costs” of education and 
employment gaps in the Middle East and North Africa and South Asia amount 
respectively to 0.9 – 1.7% and point to differences in growth between regions with 
the Middle East and North Africa and South Asia suffering from slower growth in 
female employment.(Klasen and Lamanna, 2009: 91-132). 
 
 At the moment, South African women are maintaining their assurance about the 
future of their families, children and the country. When women look at their own lives, 
they are less confident now than a year ago and most of the women in South Africa 
are intolerant of gender inequality, especially with regard to the right to education. 
Beatrice Ngobo (2011) chairperson of the Commission on Gender Equality, noted 
that there are both "women in Parliament and good laws to protect women, but they 
have not been properly publicised. When it comes to implementation, people at the 
frontline are mostly men. They won't give up power so easily. The nation's 
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employment statistics are also depressing. While strides have been made in some 
sectors, men still occupy 63% of top management positions in the private sector. 
Additionally, less than 3% of managers are black women.” The ANC Women's 
League (2011) noted that "although a number of policy guidelines, legislative 
frameworks and institutions doing credible work on women's matters exist in South 
Africa, the lack of coordination of these efforts renders them ineffective, or only 
partially beneficial". 
 
Noluthando Mayende-Sibiya (2010) described the Bill as "an overarching piece of 
legislation that is going to ensure that we address the challenges that women face in 
the country". Its central aim was to be the enforcement of 50/50 gender parity in the 
public and private sector.  
 
2.2.3 Violence Against Women 
 
Violence against women is a dangerous expression of gender inequality that needs 
to be addressed urgently, as such violence prolongs this inequality. The unequal 
status of women is also associated in a variety of ways with domestic violence and 
with women’s responses to that violence. Women with less education experienced 
higher rates of serious and simple assault than women with more education 
(Bachman, 1994: 2). Domestic violence against women is the serious issue in the 
world. It is a serious public health concern in every community and culture. Violence 
against women can affect a person mentally and physically. Domestic violence is the 
kind of sexually, psychologically and physically forced actions that are used against 
women by men. Domestic violence against women is highly prevalent in the world 
and usually women try to hide it. Wife beating or physical abuse is a very common 
and is not normally allowed or is against the law 
 
Violence against women has remained invisible. The related environments of women 
are to play an important role in domestic violence. The researcher finds not easy to 
conduct a study on violence against females because most women are reluctant to 
give information they consider confidential. To try to eliminate domestic violence 
against women it is crucial to know the context of violence which supports its 
continuation.  It is also critical to understand this serious problem in a rural low socio-
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economic condition containing women with poor educational and economic 
backgrounds. Another thing is that most women are not aware of their rights. They 
accept violence as something that is normal. This might be related to the fact that 
men culturally possess women and that manhood is associated with violence and 
that violence is widely accepted as an acceptable form of behaviour. Husbands from 
Newlands location justify this act by saying that they have all the right to beat their 
wives and before a girl gets married she is told that she should adjust to whatever 
happens after marriage. However, domestic affairs is something that is usually kept 
a secret. Moreover, it would hold government departments directly accountable for 
the implementation of previous legislation, such as the Domestic Violence Act 
(1997), the Promotion of Equality and Prevention of Unfair Discrimination Act (2000) 
and the Sexual Offences Act (2007). 
 
2.3 Conclusion 
 
This chapter discussed the term gender inequality broadly. There are important 
gender inequality concepts in this study to familiarise one with such as education, 
economic growth and violence against women. In this chapter economic growth is 
seen as tool to eradicate poverty. Gender inequality in education has a significant 
negative impact on economic growth and appears to be an important factor 
contributing to poor growth performance. Gender equality in education promotes 
other important development goals, including lower fertility and lower child mortality. 
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CHAPTER 3 
 
RESEARCH METHODOLOGY  
 
3.1 Introduction 
 
This chapter gives a description of the methods used in assessing the impact of 
gender inequality in Newlands Location. The whole process that was followed in the 
study will be outlined and discussed here. 
The data collection method was qualitative in nature. The reason for selecting the 
qualitative data collection method is discussed in detail in the section. This section 
will also touch on research methods, the target population, a description of the 
research section, how access was gained; a discussion of sampling methods, data 
on techniques  used, data collection tools, ethics and the limitations of the study.  
3.2 Research methods 
 
Qualitative research enables the researcher to get data in greater depth. It is an 
approach rather than a particular design or set of techniques. This is the qualitative 
process that will be followed. “In qualitative research we want to find out not only 
what happens but also how it happens and importantly, why it happens the way it 
does” (Henning, 2004:3). Qualitative research intends to give us a clear and detailed 
account of actions as possible so that we can gain a better understanding of our 
worlds, hopefully to use it to bring about a measure of social change (Henning 
2004:3). According to Van Maanen (1979:520) it is an “umbrella” phrase “covering 
an array of interpretive techniques which seek to describe, decode, translate and 
otherwise come to terms with the meaning of naturally occurring phenomena in the 
social world”. The qualitative methodology is also fundamentally a descriptive form of 
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research. Qualitative field studies can be used successfully in the description of 
groups, communities and organisations (Welman, Kruger and Mitchell, 2005: 188). 
Qualitative research is presented in words instead of in numbers. The qualitative 
research method uses soft data, in the form of impressions, words, sentences and 
symbols (Neuman, 2000: 122 - 123). In the course of using this method, data is 
going to be collected through sustainable contact with people in the settings where 
they normally reside and spend their time. According to Mouton and Marais 
(1992:155) qualitative research refers to those methods in which the procedures are 
not highly formalized, while the scope is more likely to be undefined and a more 
philosophical manner of operation is adopted. This is used to make it easy or 
possible to learn people’s perceptions, the way they interpret their perceptions and 
how events affect their thoughts and feelings as well as their experiences of gender 
inequality.  
 The researcher tries to understand the significance which respondents attach to 
their environment (Welman, Kruger and Mitchell, 2005: 188). In essence, this paper 
shall use the qualitative approach. The sampling method shall be used because 
random sampling shall influence the identification of the projects as units of analysis. 
The purpose of this approach is to try to understand the subject’s point of view. 
Qualitative researchers use unstructured interviewing and detailed observation 
processes to gain better information about the views of the subject (Welman, Kruger 
and Mitchell, 2005:9) the reasons for using qualitative research methods are the 
following: 
 This research method enabled the researcher to see the situation through the 
eyes of the respondents in order to try to understand their actions, decisions, 
beliefs, history, context, behaviours, practices, interpretations and rituals; 
 Since the researcher is going to spend time in the location, it will be easy to 
gain trust and build relationship with the respondents; 
 The researcher will become part of the community which she is studying and 
that would lead to close relationship with the subjects (Babbie & Mouton, 
2002: 270 - 273); 
 It is easy for the respondents to be open and honest with the researcher. 
3.3       Focus Group  
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According to Bless and Higson-Smith (1995:87) the focus group is regarded as “the 
set of components that the researcher focuses upon and to which the results 
obtained by testing the sample should be generalized”. According to Krueger and 
Casey (2000:5) focus group is a “carefully planned series of group designed to 
obtain perceptions on a defined area of interest in a permissive, non-threatening”. 
The focus group was designed as a marketing research tool to develop the 
community. The technique was developed after World War II to evaluate audience 
response to radio programs (Stewart & Shamdasani, 1990:51 -54). Since then social 
scientists and program evaluators have found focus groups to be useful in 
understanding how or why people hold certain beliefs about a topic or program of 
interest. A focus group is typically 6 – 10 people who are unfamiliar with each other. 
Participants are selected because they have certain characteristics in common that 
are related to the topic of the focus group. The moderator or interviewer creates a 
permissive and nurturing environment that encourages different perceptions and 
points of view, without pressuring participants to vote, plan or reach consensus 
(Krueger, 1988: 89 - 91). The group discussion is conducted several times with 
similar types of participants to identify trends and patterns in perceptions (Green and 
Hart, 1999: 21 – 35 & Morgan, 1992: 177 - 193). Focus groups can be used for 
program development and evaluation, planning and needs assessment (Krueger and 
Casey, 2000: 5). Reliable, valid information collected in a manner that takes the 
values and needs of stakeholders into consideration has the potential to reduce 
conflicts when providing leadership to decision makers in organizations and 
communities (House and Howe, 1999). The focus group method is a valuable tool 
that can be used to tease out real meanings at any phase of the program planning 
cycle (Caffarella, 2002).A focus group can assist in identifying problems and 
clarifying the way that people experience programs. The main aim of the focus group 
is group discussion instead of individual responses to formal questions. 
 
In this study the target population are females and males from Newlands Location in 
East London. This will consist of four (4) focus groups, i.e. two (2) groups of females 
and two (2) groups of males. Each group will contain six (6) people. Those chosen 
for the focus groups are individuals who are residents of the location. 
 
3.3.1 Recruitment of Participants 
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The researcher looked for a recruiter to assist to recruit people for the focus group.  
Participants could be recruited within the community through the community leaders.  
When the interested participants confirmed their availability and willingness to assist 
the recruiter assisted with lists by taking names, telephone numbers and the 
addresses for the interested participants and forwarding the list to the researcher. 
The participants had to be unfamiliar to each other. Participants had to share positive 
qualities that are relevant to the focus of this study. A person should be able to 
contribute fully in discussions. They had to share positive characteristics that created 
an environment that encouraged participants to interact among themselves 
throughout the focus group sessions.  Respect and practice group dynamics. The 
researcher set a date, time and the venue for the session. A day before the meeting 
the researcher reminded participants of the session.  
 
 The adult focus group could include participants from several age groups (18-55 
years) because it is assumed that a range of ages will not seriously interfere with 
their ability and desire to engage in discussion. Apart from the age group it is also 
important to consider gender. There are no hard and fast rules as to where to draw 
the age and gender line. All members of the same group sometimes serve as an 
ideal pool from which to invite participants.  
 
3.3.2 Way of Conducting the Focus Group 
 
The main thing is that the focus group is focused.  The group has been given the 
topic to discuss and expected to concentrate and discuss only the given topic. The 
leader's job is to keep the group on course.  The group discussion should be planned 
to be fair and not to offend the participants so that participants are free and willing to 
take part in the discussions.  They are encouraged to express their thoughts and 
suggestions and also respond to other members, as well as to questions posed by 
the leader.  
 
3.4 Data Collection and Analyses 
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The researcher collected qualitative data through interviews and recorded 
discussions with the voice recorder to make sure that there was no missed 
information, especially with regard to the important points. The interviews were 
conversational and respondents were granted a chance to talk freely about the 
impact of gender inequalities in Newlands Location.  All their questions and 
comments were written down and then the response was noted next to each 
question. Interviews gives the researcher the chance to come up with a consolidated 
data set that is developed in a non-formal situation. By conducting interviews a 
researcher has more time to do a broader analysis regarding the experience of the 
participants, to get to know how the participants feel and the suggestions they have. 
The main aim of the analysis is to identify patterns, similarities, sources and 
differences that may arise from data obtained from different sources and arrive at 
logical conclusions (Welman, Kruger and Mitchell, 2005:215). Analysing and 
interpreting the data that was collected from the focus group. The responses were 
recorded in terms of study areas. The information that was gained from the focus 
groups was used to adjust and improve the program or intervention, evaluate it 
again, and use that information to adjust and improve it further, for as long as it 
runs. Keeping up the process ensures that work that is done is the best. Changes in 
individuals, systems, and policies that make for a better and healthier community 
were encouraged. Thematic analysis was used to achieve research goals and collect 
background information about gender inequalities. Data was justified as a proof 
through the interpretation and explanation of the outcomes based on the research 
questions and the problem statement. This study has employed content analysis 
during the data coding and analysis. 
3.5  Ethical Considerations 
 An ethics clearance was required prior to conducting the study by the NMMU Ethics 
Research Committee. In addition to this, ethical values such as voluntary 
participation and informed consent, no harm to the participants, anonymity and 
confidentiality guided the researcher in the execution of this research. In principle, 
participants were informed that information obtained from this study will be treated as 
strictly confidential and that under no circumstances would it be used for any reason 
other than academic purposes. 
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Before the research, a letter was written to the Newlands Location traditional leader 
requesting permission to conduct research on gender inequality. The letter stated 
that information obtained would only be used for the purpose of the study, and 
permission was granted. All of the participants used in this study were informed 
volunteers and were aware that their responses would be used for this research.  
 
3.6 Conclusion 
This chapter discusses the research methodology engaged in the fieldwork. This 
research has chosen a qualitative research design. The way of getting access to the 
target group is mentioned. The focus group techniques were identified and explained 
in this chapter. Data collection and data analyses techniques were also discussed, 
and the last part of the chapter discussed the ethical considerations. The next 
chapter is Chapter 4 contains the analysis of the data gathered. 
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CHAPTER 4 
RESEARCH FINDINGS 
4.1 Introduction 
 
This chapter focuses on the data collected during the fieldwork and the responses to 
the field work. This section will deal with the focus group’s understanding of gender 
inequality and the second section show the results of the interviews conducted. The 
whole chapter will be a report from the focus group about their opinions on gender 
inequality in Newlands Location. In this chapter the researcher also attempt to 
answer the main question and the objective of this research which is “Why do 
females in rural areas such as the Newlands Location continue to face 
discrimination, exclusion and gender inequality” 
4.2 Profile of the Focus Group 
The main purpose of profile of the focus group is to give a clear understanding of the 
respondents that are involved in this research in such a way that the respondents’ 
personal information is not provided. Under the profile information the demographics 
were gender, race and age, level of education, occupation and marital status.  
The target group for this study are women and men from Newlands Location, 
consisting of four focus groups with two groups of females and two groups of males. 
Each group has a number of six people. During the interviews thirteen people were 
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interviewed and seven of them were men and six were women. At least gender 
imbalance was not a critical issue. Below is a table and a pie graph representing 
the respondents? Women are respondents A and Men are respondents B. 
Gender 
Gender No. of Respondents 
Women 46% 
Men 54% 
Total 100% 
Table 1: Statistics of Respondents 
 
 
 
 
 
 
 
 
 
 
 
 
Figure 1: Descriptive Statistics of the Respondents 
In this focus group they were all blacks and they were all married. 
Level of Education 
Out of 100% respondents in this focus group 77% had a secondary education, 15% had 
a lower primary education and 8% of them were not educated. Most of the respondents 
have an educational level of matric but they do not get decent jobs and they earn low 
Women  
 
46% 
Men  
 
 54% 
Gender 
Women Men 
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incomes. The levels of education at their schools are low too because the schools are 
situated in a rural area. 
 
LEVEL OF EDUCATION RESPONDENTS 
No Education (illiterate) 8% 
Lower Primary Education ( grade 1-7) 15% 
Secondary Education (grade 8 - 12) 77% 
Total 100% 
Table 2: Levels of Education 
 
Figure 1: Levels of Education 
This section gives an outline of the focus group profile. However, it is not supplied in 
full detail. In order to answer the research question at the beginning of this research 
the next section debates the field of results in terms of a number of themes. 
4.3 Research Findings 
Focus Group’s Understanding of Gender Inequality 
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Firstly, gender inequality and gender-based violence were shown to be critical issues 
in the Newlands Location. The focus group had a good understanding of gender 
inequality as a term describing the different roles and responsibilities that men and 
women fulfil in the location. Also mentioned is that there are differences between 
men and women that analytically favour one side. Women’s duty is to look after their 
families. Respondents also mentioned that these roles are treated as something that 
cannot be changed. It is the reason why were men treated separately to women, for 
example men could get more skills than women and men are allowed to get a better 
education. This part is concerned with the understanding of the focus group 
concerning the impact of gender inequality. All the responses were recorded during 
the interviews. During the interviews other items came up but they are those that are 
already discussed in the literature review, like gender inequality in education, gender 
inequality in economic growth and violence against women. The researcher decided 
to separate the focus group into two in other topic groups, with women and men in 
two separate groups because it was not easy for women to comment in front of their 
men. 
 Women are classified as Respondent A, and Men are Respondent B  
4.3.1 Life in the Newlands Location 
Respondent B 
John indicated that in Newlands Location they live a traditional way of life where they 
still believe in their ethnicities and norms in such a manner that there are duties that 
are regarded as women’s and other duties that are regarded as men’s. Paul argued 
that even if they believed in a traditional way of life they had to face the reality 
because the days when women were forced to do what they did not like were long 
gone and they also mentioned that there are locations around this location where 
things were not done in this way. They believed that they were more modern than 
this location. Lucas mentioned that the women of this location are so oppressed by 
men, and that women had many more responsibilities than men had.  
Respondent A 
Nokwaka mentioned that no women were allowed to govern as elders in this location 
and that a woman had to listen to what a man said. Nozuko mentioned that in this 
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location girls were not allowed to go and finish schooling but they only had to attend 
school until they knew how to write their names. Nozolile mentioned that not taking 
girls to school is just an abuse on its own because girls are more focused than boys. 
Nozinzile point out that taking girls to school was not a waste of time, because often 
girls were the ones who put something on the table for their families in other 
locations. Noxolo stated that they do not have rights in this location, because only 
men have rights. They are treated as slaves.  Noxolo also mentioned that there are 
no better employment opportunities and that most people depend on their animals to 
feed their families and make a living. Nokwaka indicated that they want new 
development in their location. 
 
 
 
 
4.3.2 Women’s Behaviour in Traditional Environment (Respondent B) 
 
Putco mentioned that they behave according to the traditional environment as it is 
their culture or roots. They believe that man is the head of the family and that woman 
cannot argue with a man. Lucas mentioned that they always pay respect, listened to 
and are treated well by the elders, husbands and the entire community accordingly. 
John said that women from this location are forced to abide by the traditional rules 
that brides cannot address their parents-in-law directly, are not allowed to wear short 
skirts, should avoid looking them directly in the face and even when saying 
something  to them she uses a particular “hlonipha” (not to call things by their 
names) terminology. John also mentioned that they do believe and behave in a 
traditional way but because of time they felt useless and abused by their husbands. 
Paul mentioned that they walk long distances to fetch water and wood for fuel with 
babies on their backs because there is no Sanitation and Electricity. John who was 
very angry mentioned that they are sick and tired of living in this location, because 
there is no development happening and she wanted to see them working for big 
companies; not for the farmers.  Paul also stated that as married women, they are 
not allowed to use words which have their husband’s chiefs or their relations names, 
especially those of their father-in-laws whom they should keep at a distance from 
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them and that they respect that. Paul also indicated that women from this location all 
understand this situation because no one wanted to be seen as disrespecting their 
ancestors.  Putco mentioned that during the social occasions they do the chores in 
groups so that they get these done easily and that there are no invitations to such 
occasions and anybody in the village is welcome to join in.  
 
4.3.3 Men’s Behaviour in a Traditional Environment (Respondents A) 
 
Nozuko indicated men from this location behave in a traditional way. They all believe 
in the ancestors as old people that are watching them so that they do not do things 
that are against their traditions. Nokwaka mentioned that men are not expected to 
help their women with domestic chores such as looking after the kids, cooking, doing 
washing and other things and women from this location know and understand that. 
Yet, a woman who left her man with kids is seen as disrespecting her husband or 
seen as controlling her husband or making him less of a man. Men know their duty is 
to look after cattle, sheep and goats, and cultivate their land and go, even if it’s far 
from home, to work for their families. 
 
4.3.4 Different Treatment of Women & Men 
 
Paul mentioned that women are not treated the same as men in this location. Men 
are superior to women and by the look of things men do not feel or see that they are 
abusing their women. Lucas indicated that men are allowed to go to school until they 
have passed matric but women are not allowed to go to school. Sipho mentioned 
that men get better jobs than women. Putco mentioned that the men’s responsibility 
is to look after their families financially, to go and work in Johannesburg or Cape 
Town if that is the only solution. According to a Nozinzile women are not allowed to 
go and work far from home. John commented that it is traumatising to be a woman in 
this location, for instance, if you give birth to a boy child the whole family is happy 
and gives him many names but if it is a girl it will look as if nothing has happened, no 
one welcomes her. Lucas mentioned that during the social events women are the 
ones who are working and not men. Nokwaka said that only men are decision-
makers in this location. Women are not, they are only allowed to contribute to the 
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decision taken. Paul mentioned that women are not allowed to wear short skirt 
whereas men can wear shorts. 
 
4.3.5 Respect Women Get from Men 
 
Sipho stated that women are not respected by their men in this location. According to 
Bunch (1992:73), when combined with race, class and other forms of oppression it 
constitutes a deadly denial to women's right to life and liberty on a large scale 
throughout the world. The most pervasive violation of gender is violence against 
women in all manifestations, from wife battery, incest and rape to dowry deaths, 
genital mutilation and female sexual slavery. These abuses occur in every country 
and are found in the home and at the workplace, on streets, on campuses and in 
prisons. They cross class, race, age, culture and national boundaries. Sipho men 
treated women as slaves. Kemp (1998:244) argues that within the theoretical 
framework called pro-feminism, it is believed that broad social and cultural attitudes 
contribute to the problem of women abuse. The male batterer, socialized into the 
male role and position of dominance, feels entitled to control his female partner and 
uses battering, sex, psychological abuse and economic resources to coerce and 
control her. John mentioned that when a women get married, the elders change her 
name and give her a slave name, “Nozinzile” which means “you are going nowhere”.  
 
4.3.6 Respect from Other Women within the Location (Respondent B) 
 
They respected each other, but there are women that were from other locations so it 
is not easy for them to behave in the way we behave in this location so if one tries to 
behave in a modern way she becomes the talk of the location, she is seen as a 
disrespectful person to the elders and ancestors and may be treated as an outcast in 
the location. They form a society called “Umanyano lomama” (Women’s unity), 
where they correct their mistakes and discuss things that can empower women. 
They help each other during these occasions. 
 
4.3.7 Contribution of Women to Decision-making 
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According to Nokwaka in this location women know that they are not allowed to be 
part of decision-making and that they can add to what is already decided. Also there 
is nothing that they can (women) can talk about.  We talk they listen and they do. 
Sipho indicated that they do not even mind about that because it is their daily life, 
even if they see the loop-hole or error in the decision. Putco mentioned that they 
sometimes come up with the location’s problems, but they are not allowed to be part 
of discussions and the decision and men make their own decision. Nozuko answered 
in the following way to what Lucas said by saying that men of this location are not 
going to be ruled by women. Women can come up with a problem and as men they 
can deal with the issue.  
 
4.3.8 Gender Inequality in Education 
Noxolo firstly responded to the issue of gender inequality in education as a critical 
issue in their backward location. Paul described the negative impact especially if 
women are given a chance to be educated. Nozinzile mentioned that people in this 
location still have the mentality of the 19 century where taking girls to school seems 
to be regarded as a waste of time because they believe to get married is the most 
suitable education for girls. Nozolile indicated that only boys are educated in the 
hope that they are going to take care of their siblings. It was also mentioned that 
even if boys are educated up to matric level most of them become policemen. 
Nozuko mentioned that the long distance from home to school is also an obstacle for 
girls not to finish their education. However, women are disproportionately employed 
in low-quality jobs because of the level of education that they have, including jobs in 
which their rights are not adequately respected and social protection is limited. John 
indicated that women tend to get paid less than men, but that does not mean they 
work less. They indicated that even if boys received secondary education they still 
opted for career choices reflecting traditional gender roles. Sipho mentioned that 
since they (women) are not educated, they are unskilled.  John indicated that they 
are willing to adapt to new changes in this location. 
4.3.9 Gender Inequality in Economic Growth  
Sipho that there is an imbalance in terms of income, because women generate less 
income than men. Putco indicated that they are getting low-paid temporary jobs 
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because of their level of education. They always get offers of poor working 
conditions. In fact, most rural women are unpaid family members. Lucas indicated 
that this gender inequality does not only lower their labour income but also 
negatively impacts the economic growth and development. Nokwaka mentioned that 
gender equality is central to economic and human development so removing 
inequalities gives societies a better chance to develop. It was also mentioned that 
their location does not participate in the economy. Nozinzile said where women and 
men have relative equality, economies grow faster, children's health improves and 
there is less corruption.  
 
4.3.10  Violence against Women 
Nomonde mentioned that in their location women respect their men. A respondent B 
indicated that women from this location are beaten by their men, even if it is a man’s 
fault and they are not allowed to report that as a result women die at an earlier age 
than men. Dobash and Dobash (1979:24) state that men who assault their wives are 
actually living up to cultural prescriptions that are cherished in Western society 
namely aggressiveness, male dominance and female subordination; and they are 
using physical force as a means to enforce their dominance. Amaza mentioned that 
men like to be aggressive towards women, because they wanted to prove that they 
are stronger than women and to prove their manhood.  Luzuko also mentioned that 
there is a high rate of rape in their location. Nomonde mentioned that rape in this 
location has been exploited as a weapon of war and such abuse may never be 
known and perpetrators are rarely called to account. Nozuko stated that people are 
raped because of their behaviour such as wearing short skirts and getting drunk, 
because girls drink like their fathers.  Luzuko indicated that women fall victim to 
traditional practices that violate their human rights. It was also mentioned that the 
early marriage of their girls without their consent is a human rights violation. Putco 
said that they are abused by their bosses who are farmers and sleep with them by 
force. They also pay them peanuts while they are doing difficult jobs. Amaza 
highlighted the fact that it is not easy for the women to report abuse in this location.  
At the end they all agreed that violence against women in this location is not only a 
violation of human rights but also obstructs productivity, reduces human capital and 
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undermines their economic growth. People from this location are willing to fight this 
giant called “gender inequality” and improve their quality of life to, for instance enable 
girls to be educated up to tertiary level. They also felt that it was important to share 
women’s roles and responsibilities with men. 
4.4 Conclusion 
The impression that men are heads of the family should also be rethought because it 
leads to various aspects that influence men to behave badly leading to the control 
men over women's lives. There is a need to solve this headship problem between 
men and women; there should be some equality within the family as far as education 
is concerned). Men and women should share all the household chores. There should 
not be any specific tasks reserved for females such as cooking and taking care of 
children and so on.  In addition, there should be respect between the two genders. 
Women should be part of the decision-making process. Men should bear in mind that 
women are also human beings who have the same brains as they do and therefore 
they should be treated with respect.  
CHAPTER 5 
CONCLUSION AND RECOMMENDATIONS 
5.1 Conclusion 
 
It is important to mention the most important issues before supplying the 
recommendations and conclusion the study. Gender inequality is a critical issue in the 
rural areas especially with regard to women. There are factors that make this serious 
to women in traditional role occupations such as social and familial influences, a need 
of awareness sessions regarding non-traditional options, a hostile environment where 
males are dominating, discrimination regarding the career, a high turnover rate for 
women and less seniority in a given occupation. All these factors contribute to earning 
gaps between men and women (Stephenson and Burge, 1997:153 – 171). The 3rd 
United Nations Millennium Development Goals Target in Gender Inequality are mainly 
intended to “eliminate gender disparity in primary and secondary education preferable 
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by 2005, and at all levels by 2015” (United Nations 2012). Gender inequality leads to 
unemployment, poverty, illiteracy, violence and low economic development.  
Pritchett (1999: 367 - 391), supplied three reasons why this may be happening. 
Firstly, it may be that educated labour is engaging in socially unproductive activities 
instead of contributing meaningfully to society. Pritchett ( 1999: 367 - 391) suggests 
that there is a wealth of anecdotal evidence to suggest that this behaviour may be 
the case in developing nations, as governments over hire new talent due to 
employment guarantees. Secondly, there may be insufficient demand for educated 
labour, therefore if the economy is still largely agrarian, with relatively few sectors 
utilizing modern production techniques, there will be relatively few employment 
opportunities for highly educated individuals and therefore their skills will not be 
utilised. Lastly, Pritchett suggests that the low returns on education are due to the 
poor quality of education in the country. Thus, perhaps while countries have more 
education, they fail to receive more knowledge. South Africa (SA) today is 
categorized by a highly dualistic economy, with a refined formal sector of numerous 
globally-competitive multinational companies, paralleled to a population where up to 
40% are unemployed and dependant on social grants and the informal sector to 
survive. This duality in South Africa has been defined as the first (formal) and second 
(informal) economy. The democratic SA continues to be profoundly marked by very 
high levels of inequality, reinforced by stubbornly high levels of unemployment and 
prevalent poverty heights. These patterns reflect the racial engineering of the 
apartheid system (COGTA, 2010).  
These are the findings from the evaluation of the impact of gender inequality in the 
Newlands Location. Firstly, the Newlands Location is a small society which is under 
a large rural municipality called Amatole District Municipality. It is in the Eastern 
Cape Province which is one of the poorest provinces in the country. There is a high 
rate of unemployment and illiteracy that results in high levels of poverty in Newlands 
Location. 
These are the important issues that were identified in the Newlands Location: 
 The unfair treatment towards women 
 A high rate of violence against women 
 Disrespect for women by men  
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 Discrimination against  women 
 Low levels of education 
 A high rate of unemployment (low-paid jobs) 
 No economic growth 
 Underdevelopment of the Newlands Location 
 
Men and women should share all the household chores. There should not be any 
specific tasks reserved for females only, such as cooking and taking care of children 
and so on.  In addition, there should be respect between the two genders. Women 
should be part of the decision-making process. Men should bear in mind that women 
are also human beings who have the same brains as they do and therefore they 
deserve to be treated with respect. Economic growth serves as tool to eradicate 
poverty. Gender inequality in education has a significantly negative impact on 
economic growth and appears to be an important factor contributing to poor growth 
performance.  
 
 
 
 
5.2 Limitations to the study 
 
The concentration of the study was limited by the number of factors that are 
explained below. The most critical challenge faced in Newlands Location is gender 
inequality. It is the most critical challenge for the people of this location to get a 
better life. It was not easy for the researcher to get permission from the traditional 
leader to conduct the study in this location and the researcher also did not have 
enough time and some members of the focus groups were not available.   
 
5.3 Recommendations 
This section provides recommendations in the light of the research in the Newlands 
Location. The recommendations are made to the South African Government to 
ensure that relevant contributions in terms of managing gender Inequality are 
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required. A change in gender inequality needs the commitment of different 
stakeholders at different levels to deal with it adequately.  
 The Government should make sure that unemployed people are getting an 
opportunity to participate fully in the economy that has up to now been denied to 
them because of gender inequality. Women should be given an opportunity to be a 
part of the decision-making process. The Department of Education needs to do 
awareness campaigns regarding the importance of education for all genders. The 
Government should give financial assistance through scholarships or bursaries to 
female students. It should educate the parents and the general public in order to 
bring about a change in attitudes towards the education of women. Non-
governmental bodies should be assigned to do this by the provincial government. 
Education is the answer to all the problems in this location. Finally, a 50/50 quota 
system should be put in place in this location. The ANC government should take 
resolutions to support economic growth and create jobs and fight poverty as high 
priorities. 
 
 
 
BIBLIOGRAPHY 
 Adeoti, A.I. & Awoyemi, T. 2006. Gender Inequalities and Economic Efficiency: New 
Evidence from Cassava – Based Forum Holdings in Rural South – Western 
Nigeria. African Development Review.18 (3), pp.428 – 443 
ANC Women’s League. 2011. Think Africa Press. Available at: http:// 
thinkafricapress.com/frontpage2? page= 186. [Accessed 29 July 2013] 
Aslam, T. Women not at War with Men under Feminist Drive. Jang Group of Pakistan 
newsletter, Jan 2002. 
 
Awoyemi, T. & Adetola I. A. 2006. Gender Inequalities and Economic Efficiency, New 
Evidence from Cassava based Farm Holdings in Rural South – Western 
Nigeria: African Development Review, 18(3), pp. 428 - 443.  
33 
 
Babbie, E. & Mouton, J. 2002. The practice of social research: Oxford University 
Press. 
Bachman, R. 1994. Violence against women: National victimization survey report. 
Available at: https://www.ncjrs.gov/pdffiles1/Digitation/145325NCJS.pdf. 
[Accessed 27 July 2013] 
 
Barro, R. J. & Lee, J. W. 1993. International Comparisons of Educational Attainment, 
Journal of Monetary Economics, 32(3), pp. 363 – 394. 
 
Barro, R. J. 1991. Economic Growth in a cross section of countries, Quarterly Journal 
of Economics, 106(2), pp. 407 – 443. 
 
Barro, R.J.1997. Determinants of Economic Growth: A cross – Country empirical 
study: The MIT Press, Cambridge. 
 
Beeman, D. What is the definition of gender inequality? Available at: 
http://www.genderinequality.html.   [Accessed 23 June 2013] 
 
Behrman, J.R., Foster A.D., Rosenzweig, M.R. and Vahsishtha, P. 1999. Women’s 
Schooling, Home Teaching and Economic Growth, The Journal of Political 
Economy, 107 (4), pp. 682 – 714. 
Bless C. & Higson – Smith, C.1995.2nd ed. Fundamentals of social research methods: 
An African Perspective. Cape Town. Juta. 
Bunch, C 1992. Gender Violence: A development and human rights issue: Dublin; 
Attic Press 
 
Caffarella, R. 2002. Can you call it a focus group? Focus group definition and use. 
Available at: http://www.extension.iastate.edu/publications/pm1969a.pdf. 
[Accessed 30 July 2013]  
 
Dobash R.E. & Dobash, R.P.1983. Violence against Wives: A Case against the 
Patriarchy; London. 
34 
 
 
Dollar, D. & Gatti, R. 1999. Gender inequality, income and growth: Are good times good 
for Women. Available at: 
http://documents.worldbank.org/curated/en/1999/05/443556/genderinequali
ty-income-growth-good-times-good-women. [Accessed 28 July 2013] 
Esteve – Volart, B. 2004.Gender Discrimination and Growth: Theory and Evidence from 
India. DEDPS No.42 STICED Suntory Centre. London School of 
Economics and Political Science. 
Foster, A. & Rosenzweig, M.R. 1996. Technical Challenge and Human – Capital 
Returns and Investment. Evidence from the Green Revolution. 86(4) pp. 931 – 
953. 
Gender Equality and empowerment of women. 2005. Available at: http:// 
www.un.or/milleniumgoals.gender.html.   [Accessed 21 July 2013] 
Green, J. & Hart, L. 1999. The impact of context on data. In R.S. Barbour & J. Kitzinger 
(eds.) Developing focus group research. Thousand Oaks, CA: Sage. 
 Gutek, B. A & Larwood, L. (Eds.). 1987. Family roles:  A help or hindrance for working 
women?  Women’s career development. Newbury Park, CA: Sage. 
GWA. Policy Brief, June 2006 
Heins, M., Hendricks J. & Martindale, L.1982. The importance of extra- family support 
on career choices of women. Personnel & Guidance Journal. 
 60 (8), pp. 455 - 459  
 
Henning E. 2004. Finding your way in qualitative research, Van Schaik Publishers: 
Pretoria. 
 
House, E. & Howe, K. 1999. Can you call it a Focus Group? Available at: 
http://www.extension.iastate.edu/publications/pm1969a.pdf. [Accessed 30 
July 2013]  
35 
 
Kemp, A. 1998. Abuse in the Family: An Introduction. USA: Cole Publishing Company 
 Klasen, S and Lamanna F. 2009. The impact of gender inequality in Education and 
employment on economic growth: New evidence for a panel of countries. 
Feminist Economics. 15(3), pp.  91 – 132.   
Klasen, S. 2003. Low schooling for girls, slow growth for all: Cross – country evidence 
on the effect of gender inequality in Education on economic Development 
Erratum: The World Bank Economic Review. 17 (2), pp. 315 – 333.  
Knowles, S, Lorgell, P.K. & Owen, P.D. 2002. Are educational gender gaps a broke on 
economic development? Some cross- country empirical evidence. Oxford 
Economic paper. 54(1) 118 - 149 
Kruger R.A. & Casey, M.A. 2000. Focus groups: a practical guide for applied 
research.3rd ed. Thousand Oaks: SAGE. 
Kruger, R.A. 1988. Focus group: a practical guide for applied research. Newbury Park. 
CA: Sage Publications 
Lorgelly, P. K. & P. D. Owen. 1999. The effect of female and male schooling on 
economic growth in the Barro- Lee model. Empirical Economics.  
24 (3), pp. 537 – 557. 
Lucas, R.E. 1988. On the Mechanics of Economic Development. Journal of Monetary 
Economics. 22, 3 – 42. 
Mankiw, N.G., Romer, D. & Weil, D.N. 1992. A contribution to the Empirics of 
Economic Growth. Quarterly Journal of Economics. 107 (2), pp. 407 – 437 
Mayende – Sbiya, N. 2010. Bold Gender Equality Bill to set new standards. Available 
at: http://www.sanews.gov.za/south-africa/bold-gender-equality-bill-set-
new-standards. [Accessed 30nJuly 2013] 
 
MDG3. 2011. [Online] Available at: http://www.worldbank.org.mdgs/gender.html  
[Accessed 29 July 2013] 
36 
 
 
MDG3. Available at: http:// 
www.who.int/topics/millennium_development_goals/gender/en/index.html 
[Accessed 29 July 2013] 
 
Millenium Development Goals Country Report, 2010. Available at: 
http://www.statssa.gov.za/newsarchive/docs/MDGR2010pat.html. 
[Accessed 29 July 2013] 
 
Miller, C & Razavi, S. 1995.UNRISD’s contribution to the Fourth World Conference on 
Women: The Social Effects of Globalisation. Available at: http:// 
www.unrisd.org/ 
80256BCCF9/(httpPublications)/D9C3FCA78D3DB32E80256B67005B6AB
5?OpenDocument. [Accessed 27 July 2013] 
Morgan, D. 1992. Designing focus group research. In M. Steward, F. Tundiver, M.J. 
Bass, E.V. Dunn & P. Norton (eds.) Tools for primary care research. 
Newburry Park, CA: Sage. 
Mouton, S. & Marais, H.C. 1992. Basic Concept in the Methodology of the Social 
Sciences. Pretoria. Human Science Research Council. 
Murphy, K.M., Shleifer, A. & Vishny, R.W. 1991. The Allocation of Talent: Implications 
for Growth. Quarterly Journal of Economics.106 (2), pp.503 – 530. 
 
Mutum, G. 2001. Gender discrimination not good for growth. Third World Network: 
National Gender Policy Framework. Available at: 
http://www.info.gov.za/otherdocs/2000/gender.pdf  [Accessed 27 July 2013] 
Neuman, W.L. 2000. Social Research Method: Qualitative and Quantitative approach. 
4th ed. Needham Heights: Allan & Bacon. 
Ngobo, B. 2011. Think Africa Press. Available at: http://www. 
Thinkafricapress.com/frontpage2? page= 186.   [Accessed 29 July 2013] 
37 
 
Nieva, V.F & Gutek, B.A. 1981. Women and Work: A psychological perspective. New 
York: Praeger. 
Pritchett, L.1999. Where has all the Education gone? The World Bank economic 
review. 15 (3), pp. 367 – 391. 
 
Psacharopoulos, G.1994. Returns to investment in education: A global update. World 
Development. Elsevier. 22 (9), pp. 1325 – 1343.  
 
Quibria, M.G. 1995. Gender and Poverty: Issues and Policies with Special Reference 
to Asian Developing Countries. Journal of Economic Surveys.  
9(4), pp. 373 – 411. 
 
Romer, P.M. 1986. Increasing Return and Long Run Growth. Journal of Political 
Economy. 94, pp. 1002 – 1037  
 
Schultz, T. P. 1993. Investments in the schooling and health of women and men: 
Quantities and Returns. The Journal of Human Resources. 
 28 (4), pp.694 – 734. 
 
Seguino, S. 2000. Gender Inequality and Economic Growth: A Cross - Country 
Analysis. World Development. 28(7), pp. 1211 – 1230. 
 
Sen, A. 1989. Development as Capability Expansion. Journal of Development 
Planning.19, pp.1061 – 1071. 
 
Shafarman, S. GDP & Income security for all. Available at: 
http://www.incomesecurityforall.org. [Accessed 25 July 2013] 
 
Silverman, D.2 005. Doing qualitative research: Theory method and Practice: SAGE. 
 
Stephenson, M.B & Burge, P.L 1997. Eliciting women’s voices: Vocational choice 
and educational climate for women in non-tradition occupational 
programs. Journal of Vocational Educational Research. 22, pp.153 – 171 
38 
 
Stewart, D.W. & Shamdasani, P.N. 1990. Focus groups: Theory & Practice. Applied 
Social Research Method. Newbury Park.CA:  Sage publications 
Tinklin, T., Croxfrod, L., Ducklin, A & Frame, B. 2005. Gender attitudes to work and 
family roles: The view of young people at the millennium. Gender & 
Education.17, pp.129 – 142 
 
Todaro, M.P. & Smith, S.C.2011. Economic Development. Pearson Education. 
Van Maanen, J.1979. Reclaiming Qualitative Methods for Organizational Research: 
A Preface. Administrative Science Quarterly. 24(4), pp.520 – 526. 
WDR 2012: Gender Equality & Development. Available at: http:// 
www.econ.worldbank.org/WBSITE/EXTERNAL/EXTDEC/EXTRESEAR
CH/EXTWDRS/EXTWDR2012/0,,menuPK:7778074~pagePK:7778278
~piPK:7778320~the SitePK:7778063~contentMDK:22851055,00.html.  
[Accessed 3 August 2013] 
Welman, C., Kruger, F. & Michell, B. 2005. Research Methodology. South Africa: 
Oxford University Press. 
Zuma, J.G. 2011. State of the National Address: Delivered to the Joint Sitting of 
Parliament on the 10 February 2011. Cape Town 
 
 
 
 
 
 
 
 
 
 
39 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ANNEXTURES 
 
Questions for Newlands Location focus group 
I am Ntombodidi Jilingisi Student number (211278939). I am currently studying 
Masters in Development Studies at the Nelson Mandela Metropolitan University and 
working on my Guided Research project, and my area of focus is on the Gendered 
roles and social behaviour towards women in marginalised communities. This 
interview will takes about 20-25 minutes of your time and your assistance will be 
much appreciated since it will assist the researcher in reaching the objectives of the 
research. Kindly be advised that information collected in this interview will be treated 
as confidential and not going to be used for any other reason other than academic 
purposes.  
 
Do you think that the daily life in this location is closer to a traditional format or a 
modern city? (Way of life). Elaborate 
40 
 
Do the women behave as they should in a traditional manner? 
Do the men behave as they should in traditional environment? 
Are women treated in the same manner that the men are treated in the location? 
Give reason 
Are women treated with respect by men within the location? 
Are women treated with respect by other women within the location? 
Do women contribute to any decision making within the location? 
 
 
Thank you for your cooperation  
